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Barring Reenlistment


Updated by Lt Col Victoria Reardon, September 2002

AUTHORITY: AFI 36-2606, Reenlistment in the United States Air Force (21 Nov 01); ANGI 36-2002, Enlistment and Reenlistment in the Air National Guard and as a Reserve of the Air Force  (11 Dec 98).  

CRITERIA 

The Reenlistment Policy of the Air National Guard is set forth in ANGI 36-2002, Chapter 1, paragraph 1.1.4. as follows: "Continued retention in the ANG is a command prerogative and not an inherent right of any individual." 

The provisions governing reenlistment and extensions of enlistment are described in ANGI 36-2002, Chapter 4. Paragraph 4.1contains the following language: "No individual will be extended without the concurrence of his/her commander." 

Ineligibility factors (13) are identified in Table 4. Some of the factors that deny reenlistment or extension and that do not permit waivers are (See ANGI 36-2002, Table 4.1for full listing): 

l. Morally unacceptable - persons convicted by a civilian court of an offense punishable by death or convicted of one or more felonies; persons under restraint; persons having frequent difficulties with law enforcement. 

2. Persons under parole, probation, or suspended sentence from a civil court (This is subject to some exceptions listed in the regulation); 

3. Persons under the influence of alcohol or drugs; 

4. A person with a documented history of mental illness; insanity; 

5. Students enrolled in the advanced course of AFROTC, Army ROTC, or Naval ROTC or scholarship students in these programs; 

6. Drug abusers are ineligible unless they are cleared of drug abuse charges; 

7. Immigrant aliens who enlisted in the ANG on or after l Jun 83 must acquire U.S. citizenship status during their initial enlistment to be eligible for reenlistment/extension; 

8. When expiration of term of service (ETS) is imminent, and members are under investigation, they may voluntarily extend for six-month periods until the case is decided; however, if they elect not to extend, they will be separated on their ETS, and reenlistment is barred; 

9. A person who presents a national security risk;

10. Individuals not selected for retention under state selective retention programs; and IAW ANGR 35-06; and, 

11. Conscientious objectors. 

POLICY 
The policy of the ANG allows commanders the authority to make the decision on whether or not an airman is reenlisted, extended or retained. A commander is not required to reenlist, extend, or retain any airman, and commanders do not have to set out any reasons for their decision. 

EXERCISE YOUR DISCRETION WISELY 
The commander's ability to control the reenlistment or extension of enlistment of unit personnel is a valuable quality force management tool. While no reasons need be given for the decision to not reenlist or extend the reenlistment of a member, commanders should have a valid justification for their decision. Being able to articulate a justification could be important if, for example, the member was able to later allege that the denial of reenlistment was based upon reprisal or unlawful discrimination such as race, sex, etc. 

Before deciding upon a bar to reenlistment, commanders should involve their MPF and Staff Judge Advocates in the process. 

KWIK-NOTE: Membership in the Air National Guard is a privilege, not a right.
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